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Recommendations
1. To elect a Chair and Vice Chair for the 2019/2020 municipal year
2. To note the Scrutiny Commission’s Terms of Reference
3. To note the membership of the Commission for the 2019/2020 municipal year
4. To confirm the 2019/2020 meeting dates for the Scrutiny Commission
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1. Context and Proposal
1.1 Terms of Reference of the Commission
At its meeting on 21 May 2019 Full Council established this commission with the
following terms of reference:
Terms of reference - Overview
The role of the commission is the overview and scrutiny of matters relating to the
Adults, Children and Education Directorate, including:
Adults: Front Door/ Hospital Social Care teams, Maximising Independence,
Safeguarding/ Deprivation of Liberty, Approved Mental Health Act Service, Strategic
Commissioning/ Contracts & Quality, Early Intervention/ Targeted support, and
Intermediate Care, Reablement and Regulated Services.
Childrens: Early Help, Targeted Support, Safeguarding including Child Protection Social
Work Services and Permanency and Specialist Services for children in care, care leavers
and disabled children and their families.
Education: HOPE Virtual School, Early Years, School Partnerships, Specialist Education
and Access, and Employment, Learning & Skills.
Public Health and the Statutory Health Overview and Scrutiny Function
Functions
1. To ensure that overview and scrutiny directly responds to corporate and public
priorities, is used to drive service improvement, provides a focus for policy
development and engages members of the public, key stakeholders and partner
agencies.
2. To action the Annual Work Programme set by the Overview and Scrutiny
Management Board using the following framework:
(a)

Scrutiny of corporate plans and other major plan priorities within its
remit, with particular reference to those areas where targets are not
being met or progress is slow;
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(b)

Input to significant policy developments or service reviews;

(c)

Review and scrutiny of decisions made, or other action taken in
connection with the discharge of any functions which are the
responsibility of the Mayor/Executive, functions which are not the
responsibility of the Executive, and functions which are the
responsibility of any other bodies the Council is authorised to scrutinise.

3. To make reports and recommendations to Full Council, the Mayor/Executive and/or
any other body on matters within their remit and on matters which affect the
authority’s area or the inhabitants of that area and to monitor the response,
implementation and impact of recommendations.
4. To work in collaboration with the Mayor/relevant Executive Member and receive
updates from that member on key policy developments, decisions taken or to be
taken and progress against corporate priorities.
5. To report to the Overview and Scrutiny Management Board on progress against the
work programme and on any recommendations it makes.
1.2 Membership:
Cllr Celia Phipps
Cllr Gill Kirk
Cllr Brenda Massey
Cllr Ruth Pickersgill
Cllr Paul Goggin
Cllr Carole Johnson
Cllr Claire Hiscott
Cllr Steve Smith
Cllr Jude English
Cllr Eleanor Combley
Cllr Tim Kent
1.3 2019-2020 Meeting Dates





Thursday 18th July 2019, 2pm
Monday 14th October, 5pm
Thursday 28th November, 2pm
Monday 10th February, 5pm
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2. Policy
N/A
3. Consultation
N/A
4. Risk Assessment
N/A
5. Public Sector Equality Duties
1. Before making a decision, section 149 Equality Act 2010 requires that each decisionmaker considers the need to promote equality for persons with the following
“protected characteristics”: age, disability, gender reassignment, pregnancy and
maternity, race, religion or belief, sex, sexual orientation. Each decision-maker
must, therefore, have due regard to the need to:
i) Eliminate discrimination, harassment, victimisation and any other conduct
prohibited under the Equality Act 2010.
ii) Advance equality of opportunity between persons who share a relevant
protected characteristic and those who do not share it. This involves having due
regard, in particular, to the need to --

remove or minimise disadvantage suffered by persons who share a relevant
protected characteristic;

-

take steps to meet the needs of persons who share a relevant protected
characteristic that are different from the needs of people who do not share
it (in relation to disabled people, this includes, in particular, steps to take
account of disabled persons' disabilities);

-

encourage persons who share a protected characteristic to participate in
public life or in any other activity in which participation by such persons is
disproportionately low.

ii) Foster good relations between persons who share a relevant protected
characteristic and those who do not share it. This involves having due regard, in
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particular, to the need to –
- tackle prejudice; and
- promote understanding.
6. Legal and Resource Implications
N/A
Appendices:
None
LOCAL GOVERNMENT (ACCESS TO INFORMATION) ACT 1985
Background Papers:
 Full Council, 21 May 2019

